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(@) What is labour according to Bangladesh Labour Act, 2006 ? Describe the classification of
labour according to this Act.

(b) What are the objectives of Labour and Industrial Law? What interests of the labours of
Bangladesh are protected by Bangladesh Labour Act, 2006?]
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[Which types of disputes may be considered as an industrial dispute? When does an
individual dispute become an industrial dispute? Discuss the procedure of settlement of

such dispute. What authorities have been set up under the labour law for investigation and
settlement of an industrial dispute?]
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(@) What is misconduct? Which acts and omissions shall be considered as misconduct under
Bangladesh Labour Act, 2006?

(b) Discuss the procedure of punishment regarding misconduct stated in Labour Law.]
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[What are the differences between fatal disablement and partial disablement? What
circumstances can any workmen claim compensation from the employer? What do you
mean by the terms "accident arising out of" and "in the course of employment" under the
Labour Laws?]
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(@) What is Lay-off? What are the rights of Laid-off workers for compensation? When they
are not entitled for compensation?

(b) What is participation committee? Describe the functions of the participation committee?]
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(@) What do you mean by Trade Union of workers and employers? Is application necessary
for registration of a Trade Union?

(b) Describe the whole process of registration of a Trade Union. What is the provision of
punishment for unregistered Trade Union?]
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7 (@) What is Labour Appellate Tribunal ?

(b) Describe the constitution, powers and functions of Labour Appellate Tribunal under the
Bangladesh Labour Act, 2006.

(c) On whom the settlements or awards of Arbitration Council, Labour Court or Labour
Appellate Tribunal is binding?]



[Write short notes on any four of the following:

(a) Discharge and Dismiss

(b) Commercial Enterprise and Industrial Enterprise
(c) Mediation and Arbitration

(d) Labour Director and Certifying Surgeon

(e) Factory and Seasonal Factory

Participation Committee and Go Slow.]
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(@) What is labour according to Bangladesh Labour Act, 2006 ? Describe the classification of
labour according to this Act.

(b) What are the objectives of Labour and Industrial Law? What interests of the labours of
Bangladesh are protected by Bangladesh Labour Act, 2006?]
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[(@) Define the term "Misconduct". Which Acts and Omissions shall be treated as misconduct
according to the Bangladesh Labour Act-2006? Discuss the procedure of punishment for
misconduct. (b) Distinguish among discharge, dismissal and termination.]
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Insolvency of employer.
(a) Explain the terms "Accident arising out of and In the course of employment”.

(b) A boy was employed by a factory in a canteen and it was part of his duty to take tea from the
canteen, which was outside the factory gate, to serve various person in the factory. One day the
boy was returning to the canteen after having served to certain persons in the factory, he had to
pass through a mob of workmen who were leaving the factory. The mob was attacking the police
who had to fire in self-defence. A bullet struck this boy and died.

In your opinion whether the Factory authority shall bear the compensation for the deceased boy?
Justify your answer citing the appropriate provisions of the Bangladesh Labour Act-2006.] ()

() T "



